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Major Assignment 

	JOB DESCRIPTION

	The position of marketing manager consists of determining the demand for products and services offered by a firm and its competitors and identify potential customers. It also consist of developing pricing strategies and monitoring product development.

	JOB TITLE: Marketing manager.
JOB STATUS: Non-exempt.
DATE: 1st June, 2020.
Who: For  Marketing manager,
SALARY: $3000-$5000
LOCATION: Peshawar.
AGE: 25 to 40 years.
EXPERIENCE: 4 to 5 years.
QUALIFICATION:  Bachelor’s degree in marketing or business administration and Master’s degree in brand marketing, sales and advertising.
QUALITIES: Good communication skills, decision making skills, strong attention to deal and adaptability.
JOB TYPE: Full time
SHIFT: Morning shift(10:00 A.M to 5:00 P.M)
JOB RESPONSIBILITY:
· Initiate market research studies and analyze their findings.
· Compile lets describing product or service offerings.
· [bookmark: _GoBack]Use sales for casting and strategic planning to ensure the sale and profitability of products.

	JOB DESCRIPTION

	Pearl-Continental Peshawar we are seeking for qualified person to fill the vacancy of the HR manager. We believe that it is an empowered team that makes guests always feel special. That’s why we are looking for minded-professional to be a part of our growth story.

	JOB TITLE: Human Resource Manager.
JOB STATUS: Non-exempt.
DATE: 1st June, 2020.
Who: For Human resource manager 	
SALARY: $3000-$5000
LOCATION: Peshawar.
AGE: 25 to 40 years.
EXPERIENCE: 4 to 5 years.
QUALIFICATION:  Bachelor’s degree in human resource or business administration and Master’s degree in hotel management. 
QUALITIES: Good communication skills, decision making skills and interpersonal skills.
JOB TYPE: Full time
SHIFT: Morning shift (10:00 A.M to 5:00 P.M)
JOB RESPONSIBILITY:
· Representing organization 
· Preparing reports and recommendations 
· Preparing budget of HR operations 





