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Question 1: Negotiable instruments. Draw a cheque, promissory note and bill 

of exchange 

 

 



 

 

Negotiable instruments are signed documents that promises to pay amount 

that is written on the document on a specified date or when the assignee 

demand. The amount can be use such as cash, or in any manner however the 

assignee wants. For a legal negotiable instrument, it must be signed. Common 

examples of negotiable instruments are 

1: Check: 

 

 

 

2: Promissory note: 

      

 



3: Bill of exchange: 

 

 

Question 2: Functions of labour court. 

 

Followings are the functions of labour court. 

 

 

 

(1) The propriety or legality of any order passed by an employer under the standing orders; 

 

(2) The application and interpretation of the Standing Orders 

 

(3) Discharge or dismissal of the workman including reinstatement of, or grant of relief to, the 

workman wrongfully dismissed; 

 

(4) Withdrawal of  any customary concession or privilege 

 

(5) Illegality or otherwise of a strike or Lockout; and 

 

(6)  All matters other than those specified in the Third Schedule which fall within the jurisdiction of 

Industrial Tribunal. 

(7) Voluntarily reference of dispute by written agreements between the parties 

(8) Permission to or approval of the action of discharge 

 


