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Democratic leadership 
     They are encouraged people to participate and involve themselves in a decision taking, and also they make the decision based on the input of each the team members .each  employee has equal rights to say. It is most effective leadership style  and allow the lower level employee to direct the authority .

 laissez-faire leadership 
        Laissez-faire leadership are give freedom to their employees and empower them to let them do what they like and their development May be limit and it may kept to check. 

Autocratic leadership 
    They are impose their decision by used their power and forever the people to do what they told. And they are opposite of the democratic leadership .they may not used the input and take decision without inputs. And their employees may not consider or consulted prior to a direction. 


Transformational leadership 
     Transformational leadership are motivate the people to get the higher level goals and employee have might set of tasks that they can complete in a specific time period. But the leader influence them to do the best. And every employee has a list of goals that they reach and they must do within the specific time period 

Charismatic /non charismatic 
       Charismatic leader depend on their personality and their inspirational quality. They are also visionary leader that who are achievable oriented and calculated risk taker and great communicator. 
Non charismatic leader depend on their know how the authority goes to the person who know. And also their confidence and their cool and analytical approach that are dealing with the problem. 

Coach style leadership 
        They are just the same as the sports coach .this leader focus on to identifying and nurturing the individual strength Of each member. They may focus on strategy that they capable their team work. And their offer are very similar as  strategic  and Democratic leadership style. They are forcing the members to focus on the similar skills and goals. This leader may build the team where each member his expertise in something different. 
     
          
      
