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The point of this think about was to explore the relationship 

between five-factor identity characteristics and work fulfillment 

among specialists of five star hotels inside Alanya area of 

Antalya province. In line with this reason, the think about was 

conducted with laborers from all divisions of the hotels 

included within the ponder test. Amid the consider, a add up to 

of 471 specialists from 12 five star lodgings in Alanya area of 

Antalya area were reached. Based on the relationship 

investigation comes about, a factually noteworthy relationship 

was recognized between inborn fulfillment and the openness 

and principles measurements. On the other hand, no 

measurably noteworthy relationship was watched between 

outward fulfillment and the five-factor identity characteristics. 

Moreover, a factually noteworthy relationship was too watched 

between common work fulfillment and the openness and 

scruples measurements. Based on the relapse investigation, it 

was decided that the extraversion measurement had a more 

noteworthy impact than the openness measurement. The 

extraversion measurement had a negative impact on outward 

work fulfillment, whereas the openness measurement had a 

positive impact. The extraversion and openness measurements 

had a powerless but measurably critical impact on common 

work fulfillment. The extraversion measurement had a negative 

impact on common work fulfillment, whereas the openness 

measurement had a positive impact. 


